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Accessibility:
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2022 EMPLOYEE

CENSUS

every five years

66% response rate

37%

9%

47% 46%
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93% 7%

top seven languages spoken



STATEMENT OF

PRINCIPLES

1. Equitable Representation

2. Inclusive Practices
QOQ 3. Community Engagement
7 -
4. Accountability and Transparency

5. Continuous Improvement
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